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Reg. no 5704 

 

MANAGEMENT BOARD DECISION 31/2021 

of 8 June 2021 

 

authorising the Chairperson of the Management Board to implement certain 
powers of the appointing authority and authority authorised to conclude 

contracts of employment retained by the Management Board in relation to 
the staff of the Agency on behalf of the Management Board 

 

 

THE MANAGEMENT BOARD 

 
Having regard to the European Border and Coast Guard Regulation1 (hereinafter the “Regulation”), and in 
particular Article 100(2)(s) thereof; 
 
Having regard to the Staff Regulations of Officials of the European Union (hereinafter the ‘Staff Regulations’) 
and the Conditions of Employment of Other Servants (hereinafter the ‘CEOS’) of the European Union2; 
 

Having regard to the Management Board Decision delegating the powers conferred by the Staff Regulations 

of Officials of the European Union on the appointing authority and by the Conditions of Employment of Other 

Servants of the European Union on the authority authorised to conclude contracts of employment3
 

(hereinafter the “Decision on delegation of powers”), in particular Article 3(2) and Article 7 thereof; 

 

 

Whereas: 

 

(1) In order to ensure legal certainty, it is necessary to explicitly authorise the Chairperson of the 

Management Board to sign job offers, contracts of employment and other relevant documents on 

behalf of the Management Board where the relevant powers conferred by the Staff Regulations on 

the appointing authority and by the CEOS on the authority authorised to conclude contracts of 

employment in relation to the staff of the Agency are exercised by the Management Board pursuant 

to the Decision on delegation of powers. The authorisation is limited to the signature of the 

mentioned documents, it does not include the decision-making powers concerning those 

documents. 

 

(2) Pursuant to Article 4(1) of the Decision on delegation of powers, the working time (including 

teleworking and flexitime) and missions of the Executive Director are approved by one of the three 

Deputy Executive Directors with the highest grade or, in the event of equal grade, by the Deputy 

Executive Director with the greatest seniority within the grade or, in the event of equal seniority, 

by the eldest. Similarly, pursuant to Article 4(2) of the Decision on delegation of powers, the 

Fundamental Rights Officer and Deputy Fundamental Rights Officer approve each other's working 

time (including teleworking and flexitime) and missions. It necessary to define internal 

administrative arrangements to determine who approves the mentioned requests in cases where 

none of the Deputy Executive Directors nor the Deputy Fundamental Rights Officer are available or 

appointed. Given that the Executive Director is the highest ranked staff member of the Agency and 

 
1  Regulation (EU) 2019/1896 of 13 November 2019 on the European Border and Coast Guard (OJ L 295, 14.11.2019, p. 1).   

2 Regulation No 31 (EEC), 11 (EAEC), laying down the Staff Regulations of Officials and the Conditions of Employment of Other Servants 
of the European Economic Community and the European Atomic Energy Community (OJ P 45, 14.6.1962, p. 1385), as last amended. 
3 Management Board Decision No 25/2021 of 9 April 2021 delegating the powers conferred by the Staff Regulations of Officials of the 
European Union on the appointing authority and by the Conditions of Employment of Other Servants of the European Union on the 
authority authorised to conclude contracts of employment. 
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given the necessity to preserve the Fundamental Rights Officer’s independence, it is judged that 

the Chairperson of the Management Board is the appropriate person to temporarily assume the 

responsibility for approving the working time (including teleworking and flexitime), leaves 

(including carry-over) and missions of the Executive Director and the Fundamental Rights Officer. 

In accordance with Article 4(1) and (2) of the Decision on delegation of powers, those requests 

must be submitted to the Management Board for information and post-validation. 

 

HAS DECIDED AS FOLLOWS: 

 

 Article 1 

Authorisations  

1. The Chairperson of the Management Board is hereby authorised to 

 

a. sign job offers, contracts of employment and other relevant documents on behalf of the 

Management Board where the relevant powers conferred by the Staff Regulations on the 

appointing authority and by the CEOS on the authority authorised to conclude contracts of 

employment in relation to the staff of the Agency are exercised by the Management Board 

pursuant to Article 3 and Article 7(1) of the Decision on delegation of powers. The 

authorisation is limited to the signature of the mentioned documents, it does not include the 

decision-making powers concerning those documents. 

b. when none of the three Deputy Executive Directors is available or appointed, approve the 

working time (including teleworking and flexitime), leaves (including carry-over) and missions 

of the Executive Director. In accordance with Article 4(1) of the Decision on delegation of 

powers the requests shall be submitted to the Management Board for information and post-

validation. 

c. when the Deputy Fundamental Rights Officer is not available or appointed, approve the working 

time (including teleworking and flexitime) leaves (including carry-over) and missions of the 

Fundamental Rights Officer. In accordance with Article 4(2) of the Decision on delegation of 

powers the requests shall be submitted to the Management Board for information and post-

validation.  

 

2. The Chairperson shall provide regular information on the implementation of the authorisation 

referred to in paragraph 1 to the Management Board. 

 

 

 

Article 2 

Entry into force 

This decision enters into force on the day of its adoption.  

 

 

Done by written procedure, on 8 June 2021. 

 

 

 

                                                                                                           For the Management Board 

  

   [signed]  

                                                                                                          Marko Gašperlin 

                                                                                                      Chairperson of the Management Board      


