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MANAGEMENT BOARD DECISION 30/2020 

of 11 October 2020  

 

adopting the rules on the secondment of category 2 of the European Border 
and Coast Guard Standing Corps 

 

THE MANAGEMENT BOARD 

 

Having regard to the European Border and Coast Guard Regulation1 (hereinafter the “Regulation”), and in 

particular Article 95(6) thereof, 

 

Having regard to the prior approval of the Commission (C(2020) 5760) of 31 August 2020. 

 

 

Whereas: 

(1) Pursuant to Article 54(1) of the Regulation, the European Border and Coast Guard Standing Corps is part 

of the Agency and composed of statutory staff deployed as members of the teams (category 1), staff 

seconded from Member States2 to the Agency for a long-term period (category 2), staff from Member 

States who are ready to be provided to the Agency for a short-term deployment (category 3) and the 

reserve for rapid reactions consisting of staff from the Member States for the purposes of rapid border 

interventions (category 4). 

(2) Pursuant to Article 95(6) of the Regulation, subject to prior approval by the Commission, the 

Management Board adopts rules related to category 2 - operational staff seconded to the Agency in the 

meaning of Article 56 of the Regulation, and updates them as necessary. Those rules include, in 

particular, the financial arrangements related to those secondments, including insurance, and training. 

Those rules take into account the fact that the staff are seconded to be deployed as members of the 

teams and are to have the tasks and powers provided for in Article 82 of the Regulation. Such rules 

include provisions on the conditions of deployment. Where relevant, the Management Board aims to 

ensure consistency with the rules applicable to reimbursement of the mission expenses of the statutory 

staff. 

(3) Category 2 should not be assimilated with seconded national experts (SNE), who do not have the tasks 

and powers of the members of the teams and whose length of secondment is different.  

(4) It is highly desirable to foster the exchange of professional experience and practices related to the 

management of the external borders by seconding staff from the border guard or other relevant 

service(s) of Member States to the Agency. 

(5) In order to enable the Agency to benefit from the most suitable staff for its operational requirements 

at the EU external borders, category 2 are to have appropriate training and experience for performing 

                                                      
1 Regulation (EU) 2019/1896 of 13 November 2019 on the European Border and Coast Guard (OJ L 295, 14.11.2019, p. 1). 
2 For the purpose of this Decision, the term “Member States” includes also the States participating in the relevant 
development of the Schengen acquis within the meaning of the Treaty on the Functioning of the European Union and its 
Protocol (No 19) on the Schengen acquis integrated into the framework of the European Union. 
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the tasks derived from the Schengen Borders Code3, Regulation (EU) 656/20144, the Return Directive5 

or other relevant instruments.  

(6) The general provisions on Member States” participation in the European Border and Coast Guard 

Standing Corps through the contribution of category 2 staff are laid down in Articles 54(4) and 56 of the 

Regulation. 

(7) In order to avoid any conflict of interest, the rights and obligations of category 2 staff, as set out in this 

Decision, should ensure that they carry out their duties solely in the interest of the Agency. 

(8) In line with Article 74(5) of the Regulation, the participation of Member States in operations on the 

territory of third countries is on a voluntary basis and is confirmed prior to any deployment of category 

2 staff. 

(9) Taking into account that the Standing Corps was created inter alia to deploy staff seconded from 

Member States flexibly and bearing in mind the risks related to work in the operational duty, this staff 

should have the possibility to arrange their private life accordingly.  

(10) Bearing in mind that the Multiannual Financial Framework 2021-2027 has not yet been adopted, the 

financial sustainability of the Decision may need to be reassessed by the Agency.  

 

 

 

HAS DECIDED AS FOLLOWS: 

 Chapter I 

General Provisions 

 

Article 1 

Scope  

This Decision defines the selection procedure, conditions of secondment and deployment applicable to 

category 2 staff in accordance with Articles 54(4) and 56 of the Regulation and lays down the tasks and 

powers of members of the teams as defined in Article 82 of the Regulation. 

 

Article 2 

Definitions 

1. For the purpose of this Decision, “seconding Member State” means the home Member State as defined 

in Article 2(21) of the Regulation. 

2. For the purpose of this Decision, “secondment” means a Member State’s contribution of operational 

staff to the European Border and Coast Guard Standing Corps as members of the teams for a long-term 

period as laid down in Article 54(1)(b) of the Regulation.   

3. For the purpose of this Decision, “deployment” means the Agency’s assignment of category 2 staff as 

members of the teams, i.e. deployed through border management teams, migration management 

support teams and return teams, in joint operations, rapid border interventions, return operations, 

return interventions or any other operational activities in the Member States or in third countries, with 

the authorisation of the Member State or the third country concerned. 

4. The employer of the category 2 undertakes to continue to pay the salary, to maintain the 

administrative status throughout the period of secondment and to inform the Agency of any statutory 

change in this regard. The employer also continues to be responsible for all his or her social benefits, 

particularly in regard to health and social security and pension. The termination of, or change in, 

administrative status of category 2 staff may lead to the termination of the secondment to the Agency, 

without prior notice. 

                                                      
3 Regulation (EU) 2016/399 of 9 March 2016 on a Union Code on the rules governing the movement of persons across 
borders (Schengen Borders Code) (OJ L 77, 23.3.2016, p. 1). 
4 Regulation (EU) No 656/2014 of 15  May  2014 establishing rules for the surveillance of  the external  sea  borders  in  
the  context  of  operational  cooperation  coordinated  by  the  European  Agency  for  the  Management  of  Operational  
Cooperation  at  the  External  Borders  of  the  Member  States  of  the  European  Union (OJ L 189, 27.6.2014, p. 93). 
5 Directive 2008/115/EC of 16 December 2008 on common standards and procedures in Member States for returning 
illegally staying third-country nationals (OJ L 348, 24.12.2008, p. 98). 



  

 

  

 

 

Article 3 

Selection procedure 

1. Pursuant to Article 56(4) of the Regulation, by 30 June of each year, each Member State shall indicate 

the candidates for secondment among their operational staff in accordance with the specific number 

/and profiles of staff decided by the Management Board for the following year as referred to in Article 

54(4) of the Regulation. 

2. Frontex verifies whether the category 2 staff proposed by Member States correspond to the defined 

profiles of the European Border and Coast Guard Standing Corps6, possess the necessary language skills 

and conducts check regarding misconduct or infringement of the applicable rules during previous 

deployments. 

 

3. The verification of category 2 is to be carried out by Frontex in an open and transparent manner.  

4. Frontex may utilise electronic tools to assess the language proficiency of individual candidates.  

5. By 15 September of each year, Frontex informs Member States of the outcome of the selection 

procedure. Pursuant to Article 56(4) of the Regulation, if candidates are refused due to the results of 

the selection procedure, Frontex requests the Member States to propose other candidates for 

secondment within a specified timeframe, preferably no later than one month. Frontex informs 

Member States in writing about the reasons leading to the refusal of candidates.  

6. Where, due to force majeure, in accordance with Article 56(5) of the Regulation, an individual 

operational staff member cannot be seconded or is unable to continue the secondment, the Member 

State concerned shall ensure that the staff member is replaced by another category 2 staff having the 

required profile, within two months at the latest. Also replacement staff members are required to 

undergo the verification procedure in paragraph 2. 

 

 

Article 4 

Initial secondment and prolongation 

1. The secondment is agreed upon between Frontex and the seconding Member State by an exchange of 

letters between the Executive Director and the employer. 

2. In accordance with Article 56(1) of the Regulation, the duration of individual secondments is 24 

months, with a possibility to be prolonged once for another 12 or 24 months, following the agreement 

of the home Member State and Frontex. A prolongation is to be agreed at least six months before the 

end of the initial secondment. 

3. As a general rule, the secondments start at the beginning of a calendar year. 

4. Frontex facilitates the home Member State to carry out the necessary procedures to ensure the 

medical, physical and psychological fitness of the category 2 staff as well as to sustain the ability to 

carry and use the service weapon, ammunition and other equipment. 

5. Frontex assesses the performance of the category 2 staff and communicate this to the home Member 

State. 

6. During the secondment, the category 2 staff will be deployed within Frontex operational activities, in 

accordance with Article 5 of this Decision. 

 

 

Article 5 

Deployment 

1. The deployment of category 2 has to be ensured from the start of the period of secondment and during 

the entire period of secondment, as defined in the exchange of letters for the secondment.  

2. The Executive Director is authorised to decide on the category 2 deployments, which decision can be 

delegated to a statutory staff member of the Agency.  

                                                      
6 Management Board Decision 1/2020 of 4 January 2020 on adopting the profiles to be made available to the European 
Border and Coast Guard Standing Corps. 



  

 

  

 

3. During the secondment, a category 2 staff may be re-deployed by Frontex to different operational 

activities taking into account the respective profile(s). 

4. Home Member States are informed about the deployments and re-deployments of their category 2 

staff. 

5. Category 2 staff are not to be deployed to operational activities carried out in the territory of their 

home Member State, unless exceptionally justified by operational needs. 

6. Deployments of category 2 staff to the Agency’s Headquarters for Frontex operational activities are 

possible. 

7. In accordance with Article 74(5) of the Regulation, in case of deployment of category 2 to a third 

country, the deployment shall be subject to the prior agreement of the seconding Member State. 

 

 

Article 6 

Tasks and powers 

The tasks and powers of category 2 staff as members of the teams are defined in Article 82 of the Regulation 

and further detailed in the respective operational plans. 

 

 

Article 7 

Conflicts of interest 

1. Frontex, the seconding Member State and category 2 must ensure that there is no conflict of interest 

in relation to the duties.  

2. Upon verification of the secondment, the seconding Member State has to inform Frontex of any 

restrictions regarding the deployment of its category 2 staff. 

3. The seconding Member State and category 2 have to inform Frontex of any change of circumstances 

during the secondment which could lead to a conflict of interest. 

4. Frontex keeps a copy of all such exchanges of correspondence in its records. 

 

 

Article 8 

Rights and obligations 

1. During the secondment: 

a. Category 2 carry out their duties solely in the interest of Frontex. He or she will neither seek nor 

take instructions from any government, authority, organisation or person outside of Frontex, 

except those that are explicitly stipulated in the Operational Plan. He or she carries out the duties 

assigned to him or her objectively and impartially. 

b. Category 2 has the right to freedom of expression, with due regard for the principles of loyalty and 

duty of discretion. Category 2 who intends to publish or cooperates to publish, whether alone or 

with others, any text on a matter relating to the work of the European Union, shall comply with 

the existing Frontex regulatory framework related to ethics.7 

c. The Frontex Code of Conduct8 applies to category 2 during the secondment, including periods of 

leave. In particular, category 2 is required to refrain from any action or behaviour which might 

reflect adversely upon his or her position. 

                                                      
7 Such as Section 5 ‘Ethics and staff conduct’ in Frontex Internal Structure and Rules of Procedure (‘FISRoP’) in Decision 
of the Executive Director No R-ED-2018-159 of 31 December 2018 on Frontex Internal Structures and Rules of Procedures 
(‘FISRoP’), and respective Code of Conducts. 
8 Decision of the Executive Director 32/2017 of 10 April 2017 adopting the Code of Conduct applicable to all persons 
participating in Frontex Operational Activities; Decision of the Executive Director No R-ED-2018-40 of 26 April 2018 
adopting the Code of Conduct for Return Operations and Return Interventions Coordinated or Organised by Frontex. 
 



  

 

  

 

2. At the end of the secondment, category 2 continues to be bound by the obligation to act with integrity 

and discretion. 

 

 

Article 9 

Termination of secondment 

1. In case of force majeure mentioned in Article 3(6), long term incapacity to perform duties and tasks 

for more than 30 consecutive days and subject to paragraph 2, the secondment of the category 2 may 

be terminated at the request of Frontex or the employer of the category 2 by giving one month's notice, 

or at the request of category 2, subject to the same period of notice and the agreement of the 

employer of the category 2. 

2. In exceptional circumstances the secondment may be terminated without notice: 

a. by the employer of the category 2 staff; 

b. by Frontex and the category 2’s employer acting jointly, at the request of the category 2 addressed 

to both parties; 

c. by Frontex in the event of a failure by the category 2 or his or her employer to respect their 

obligations under this Decision or the Code of Conduct9 or in case of serious sickness or other 

medical reasons; 

Before any such exceptional termination, Frontex consults the relevant seconding Member State and 

the category 2, to establish a common understanding. 

 

3. In accordance with Article 56(5) of the Regulation, the home Member State shall ensure the 

replacement of the category 2 with the required profile, as referred to in Article 56(2) of the 

Regulation, in an appropriate timeline to be agreed between Frontex and the Member State concerned. 

 

 

Article 10 

Allowances and other expenses 

1. Within the limits of Annex VII to the Staff Regulations10 and of the mission guide applicable to the 

Agency’s statutory staff deployed in the Standing Corps, Frontex covers the costs of accommodation, 

transportation and other relevant costs directly linked to the deployment of the category 2. Frontex 

may cover those costs by reserving and booking those services itself and paying directly to the relevant 

service provider.  

2. As a general rule, at least one meal per day shall be provided to the category 2 when deployed. If this 

rule cannot be applied, it must be communicated in advance during the planning phase of the 

deployments.  

3. The category 2 is entitled to shift work allowance, if applicable. The shift allowance is as provided for 

in the rules applicable to Frontex statutory staff11 and subject to the correction coefficient applicable 

at the Agency’s Headquarters. 

4. The category 2 is entitled to standby allowance, if applicable. 

5. The category 2 is entitled to a daily subsistence allowance. The daily subsistence allowance is 

determined based on the mission rules of Frontex applicable to its statutory staff. 

The daily subsistence allowance covers the category 2 staffs living expenses outside of the place of 

secondment12 on a flat-rate basis. The daily subsistence allowance must under no circumstances be 

construed as remuneration paid by Frontex. 

                                                      
9 Ibid.  
10 Regulation (EEC, Euratom, ECSC) No 259/68 of the Council of 29 February 1968 laying down the Staff Regulations of 
Officials and the Conditions of Employment of Other Servants of the European Communities and instituting special 
measures temporarily applicable to officials of the Commission (Conditions of Employment of Other Servants) (OJ L 56, 
4.3.1968, p. 1). 
11 Council Regulation (ECSC, EEC, Euratom) No 300/76 of 9 February 1976 determining the categories of officials entitled 
to allowances for shift work, and the rates and conditions thereof. 
12 Daily subsistence allowance covers Category 2 deployments to the Agency’s Headquarters, as provided for in Article 
5(6). 



  

 

  

 

The daily subsistence allowance is payable for every day of the week, except for  

a) the compensatory time-off granted in accordance with Article 13,  

b) for special leave under in Article 13(8); and  

c) in case of hospitalisation. In case of hospitalisation, daily subsistence allowances due are to be 

covered by payments made through an insurance or equivalent. 

6. Frontex covers the costs of the travel of the category 2 between, in principle, their home Member 

State and the place of the respective deployment at the beginning and at the end of their secondment. 

Frontex cover all travel-related costs for deployments and re-deployments.  

7. Category 2 staff is entitled to travel home allowance, to cover private trips, in the amount of EUR 900, 

payable once a year, at the beginning of each 12-month period of secondment. The travel home 

allowance is to cover private trips 2.  

8. Frontex will cover the costs of the travels to visit the seconding Member State service upon a justified 

request as stipulated in Article 13(8). Only transportation cost is covered by Frontex and no further 

costs. 

9. The category 2 is to inform Frontex of any allowance similar to the ones paid by Frontex received 

from/reimbursed by other sources. This amount is to be deducted from the allowances paid by Frontex. 

10. The payments to the category 2 pursuant to this Article are made in euro regardless of the place of 

the deployment or the currency in which the concerned costs occurred. 

 

 

Chapter II 

Social security 

 

Article 11 

Social security and accident insurance 

1. Before the start of the secondment, the seconding Member State certifies that the category 2 remains, 

throughout the whole period of secondment, subject to social security legislation applicable to the 

public administration that employs him or her and is responsible for expenses incurred because of their 

being abroad. To this end, the category 2 staff’s employer provides Frontex with the certificate 

referred to in Council Regulation (EC) No 987/200913. For the deployment to third countries, an 

additional health insurance may be necessary and to be provided. 

2. For the duration of the secondment, category 2 staff are covered by an accident insurance provided 

by Frontex. A copy of this insurance is provided on the day on which category 2 staff completes the 

administrative formalities related to the secondment. 

3. Category 2 staff are covered by travel insurance provided by Frontex.  

 

 

Chapter III 

Working Conditions 

 

Article 12 

Working time arrangements 

1. In principle, the working time arrangements for category 2 are the same as those in force at Frontex 

Headquarters. Otherwise, the working time arrangements will be further defined in the operational 

plans applicable to the activities in which category 2 will be deployed. 

 

2. Category 2 might be requested to work regularly at night, on Saturdays, Sundays or public holidays, to 

undertake shift work when required by Frontex because of the exigencies of service  

 

                                                      
13 Regulation (EC) No 987/2009 of the European Parliament and of the Council of 16 September 2009 laying down the 
procedure for implementing Regulation (EC) No 883/2004 on the coordination of social security systems (OJ L 284, 
30.10.2009, p. 1). 



  

 

  

 

3. Category 2 might be requested to remain on standby duty at his or her place of work or at home 

because of the exigencies of service, outside regular working hours. 

 

 

Article 13 

Annual and special leaves  

1. Two days of compensatory time off (CTO) is granted to a category 2 by Frontex per each secondment 

month, in order to compensate for forfeited national annual leave rights. The CTO may be granted in 

advance, except for the first month. The earned CTO days may be taken cumulatively after the first 

deployment month. 

2. The use of CTO is subject to prior authorisation by category 2 staff’s immediate superior in Frontex. It 

needs to be planned bilaterally between the category 2 and Frontex, in advance, for the whole year. 

The planning needs to respect the individual needs of the category 2 as well as the operational needs 

of Frontex and the scheduled rotations. Frontex reserves the right to adjust the planning during the 

year in case of force majeure. 

3. CTO cannot be taken during the last three working days before the end date of the period of 

secondment. 

4. In cases where the CTO is taken in advance and the secondment is terminated earlier than the initially 

agreed end date and the spent CTO days exceed the earned CTO days, the entitlements referred to in 

Article 10(5) for the exceeding CTO days are deducted accordingly. 

5. National annual leave and other national official holidays cannot be taken by the category 2 during the 

period of secondment. 

Category 2 benefit from the equivalent of public holidays granted to the Agency’s statutory staff 

working in the Agency’s Headquarters, on an annual basis. 

6. Earned CTO days not taken by the end of the secondment are forfeited. 

7. In case of unauthorised absence, the entitlements based on this Decision for the duration of such an 

absence are deducted. Frontex informs the seconding Member States accordingly and may consider 

further measures. 

8. Upon duly justified requests from the seconding Member States, the category 2 may be granted up to 

five days of special leave within a 12 month period of secondment to visit his or her employer and 

follow the exams/certifications required by the seconding Member State’s service.  

9. Frontex may exceptionally grant other special leave in justified cases, in accordance with the rules 

applicable to the Agency’s statutory staff. 

10. As the category 2 remains an employee of the seconding Member State, Frontex is not in a position to 

grant maternity or parental leave, nor does it offer the possibility to work part-time during his or her 

period of secondment to Frontex. Any such arrangements have to be made in line with the relevant 

national legislation. 

11. Frontex, if so requested, notifies the seconding Member States regarding the days of CTO or special 

leave taken by the category 2 during the secondment. 

 

 

Article 14 

Sick leave 

1. In case of sickness, the rules applicable to the Agency’s statutory staff apply by analogy to the category 

2, except for the long term incapacity described in Article 9(1). 

2.  Sick leave may not extend beyond the duration of the secondment of the category 2. 

 



  

 

  

 

Article 15 

Training 

Category 2 are required to attend Frontex training courses organised at Frontex expense. If such entails 

travel outside the Agency’s Headquarters or the operational area, the costs are covered in line with Article 

10 and based on the rules applicable to the Agency’s statutory staff. 

 

 

Chapter IV 

Final Provisions 

 

Article 16 

Communication 

All communications between Frontex and the seconding Member State for the purpose of this Decision shall 

be performed via the NFPoC. 

 

Article 17 

Review clause 

This Decision is subject to a review as necessary, particularly in relation to the amount of allowances. 

 

 

 

Article 18 

Repeal and transitional measure 

1. Management Board Decision 27/2017 of 27 September 2017 laying down rules on the secondment of 

national experts with the tasks and powers of the Members of the Teams to Frontex (“Management 

Board Decision 27/2017”) is repealed as of 1 January 2021. 

2. In derogation from paragraph 1, Management Board Decision 27/2017 shall continue to apply to 

operational activities starting in and financed from the 2020 budget14.   

 

 

Article 19 

Entry into force 

This Decision enters into force on the day following the day of its adoption. 

 

 

Done by written procedure, on 11 October 2020. 

                                                                                                            

 

For the Management Board 

  

 

                                                                                                        [signed]                                                             

              Marko Gašperlin 

                                                                                                          Chairperson                                                                        

                                                      
14 As defined in the respective Single Programming Document. 


