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MANAGEMENT BOARD DECISION No 14/2016 

of 15 June 2016 

amending MB Decision 11/2012 establishing the profiles and the overall 

number of Border Guards to be made available to the European Border 

Guard Teams  

 

THE MANAGEMENT BOARD 

Having regard to the Frontex Regulation1, in particular Article 3b (1) thereof, 

 

Whereas  

  

(1) The need for amending the existing list of profiles with a view to meet the operational needs 

has been identified. 

 

 

HAS DECIDED AS FOLLOWS: 

Article 1 

 

Frontex’ Management Board Decision No 11/2012 of 23 May 2012 is hereby amended as follows: 

 

1. Article 3 will read as follow:  

“This decision shall be reviewed, at the latest, by the end of June 2017”. 

 

2. The Annex to the Decision is amended by adding a new profile as follows: 

 

“14. Registration and Fingerprinting Officer 

 

14.1 Definition 

A Registration and Fingerprinting Officer means an officer of a competent national authority of a Member 

State, who carries out tasks related to registration of third country nationals in national databases, if needed 

within Frontex coordinated activities in the operational area. This includes operating the fingerprinting 

assets and taking fingerprints using electronic equipment or manually.  

 

14.2 Qualifications and experience required 

14.2.1 Eligibility criteria 

To be eligible to become a Frontex Registration and Fingerprinting Officer in the European Border Guard 

Teams, a candidate should: 

 

- Possess certain knowledge, skills and professional competences; 

- Have adequate knowledge of the English language (CEFR level B1 or equivalent). 

                                                      
1 Council Regulation (EC) No 2007/2004 of 26 October 2004 establishing a European Agency for the Management of Operational 

Cooperation at the External Boarders of the Member States of the European Union, OJ L 349, 25.11.2004, p. 1, as last amended. 

 



 

14.2.2 Selection criteria 

 

(a) Professional competences 

 

To be selected as a Registration and Fingerprinting officer a candidate should demonstrate that he or she 

has: 

 

- Experience to operate fingerprinting devices and equipment; 

- The ability to take and record clear, legible fingerprints of asylum seekers and persons crossing the 

border irregularly; 

- Experience to transmit fingerprint images and captured data and to carry out registration related 

tasks in the relevant national databases; 

- Ability prepare draft statistics on the registered persons, and to monitor and report the operation 

of fingerprinting assets; 

- To issue documents for registered persons; 

- Ability to cooperate with Frontex Screening teams and other stakeholders during the registration 

process; 

- Clear understanding of legal procedures in relation to administrative and registration processes, 

relevant for data protection and the lawfulness of the data processing; 

- Knowledge of trends of cross-border irregularity and cross-border crime phenomena; 

- Able to operate a specific technology and equipment for fingerprinting;  

- Conduct registration process in routine circumstances; 

- Follow defined procedures relevant for registering applicants for international protection; 

- Demonstrate respect for other cultures; 

In addition, the following would be of advantage: 

- Experience in Frontex registration processes; 

- Familiarity in drafting formal and informal statistics and reports. 

 

(b) Personal competences 

Furthermore the candidate should possess: 

 

 A strong sense of initiative and responsibility; 

 Strong resistance to stress; 

 The ability to work in an international team; 

 The ability to work in a multicultural environment; 

 A high degree of flexibility; 

 A supportive and helpful personality with a co-operative and service-oriented attitude, and 

 Excellent communication and interpersonal skills with the ability to work both independently and 

within a team.” 

 

 
Article 2 

 

This Decision enters into force on the day following the date of its adoption. 

 

Done in Warsaw, 15 June 2016 

 

For the Management Board 

 

       [signed] 

 

Marko Gašperlin 

Chairperson 


